SPECIAL TOWN BOARD MEETING
TOWN BOARD
JULY 23, 2026
Supervisor Pless opened the Special Town Board Meeting of the Town of Ripley at 10:00 a.m. in the Ripley Town Hall.  The Following were present:

Supervisor: 

Lauree Pless 
Council:

Lee Swoap  




Calvin Janes  (ABSENT)



Jeff Lyon 

Phil Chimera 

Clerk:


Ryleigh Enterline 
ADA COMPLIANCE 

Councilman Lyon made the motion to adopt the following ADA compliance regulations for the Town of Ripley: 

[image: image1.png]NOTICE UNDER THE AMERICANS WITH DISABILITIES ACT

In accordance with the requirements of Title Il of the Americans with Disabilities Act of 1990
(ADAY), the Town of Ripley wil not discriminate against qualified individuals with disabilities of
disability in its services, program, or activities.

Employment The Town of Ripley does not discriminate disabilty in its hiring
or employment practices and complies with all regulations promulgated by the U.S. Equal
‘Emp\ayment Opportunity Commission under Title | of the ADA.

Effective_Communication: The Town of Ripley will generally, upon request, provide
appropriate aids and services leading to effective communication for qualified persons with
disabities so they can participate equally in the Town of Ripley’s programs, services, and
activities, including qualified sign language interpreters, documents in Braille, and other ways
of making information and communications accessible to people who have speech, hearing, or
vision impairments,

Modifications to Policies and Procedures: The Town of Ripley will make all reasonable
modifications to policies and programs to ensure that people with disabilities have an equal
opportunity to enjoy all of its programs, services, and activities. For example, individuals with
service animals are welcomed in the Town of Ripley offices, even where pets are generally
prohibited

Anyone who requires an auxiliary aid or service for effective communication, or a modification
of policies or procedures to participate in a program, service, o activity of the Town of Ripley
should contact the office of the Town Clerk as soon as possible but no later than 48 hours
before the scheduled event

The ADA does not require the Town of Ripley to take any action that would fundamentally alter
the nature of its programs or services of impose an undue financial or administrative burden

Complaints that a program, service, or activity of the Town of Ripley is not accessible to
persons with _disabilities should be directed to the Town Clerk's Office at
ripleytownclerk@ripleyny gov

The Town of Ripley will not place a surcharge on a particular individual with a disability or any
group of individuals with disabilties to cover the cost of providing auxiliary aids/services or
reasonable modifications of policy, such as retrieving items from locations that are open to the
public but are not accessible to persons who use wheelchairs.




[image: image2.png]GRIEVANCE PROCEDURE UNDER THE AMERICANS WITH
DISABILITIES ACT

This Grievance Procedure s established to meet the requirements of the Americans with
Disabilties Act of 1990 (ADA). It may be used by anyone who wishes to file a complaint alleging
discrimination on the basis of disabiliy in the provision of services, activities, programs, or
benefits by the Town of Ripley employment related complaints of disabillty discrimination are
covered elsewhere, in policies available from the human resources office of the Town of
Ripley

The complaint should be in writing and contain information about the alleged discrimination
such as name, address, phone number of complainant and location, date and description of
the problem. No particular. format of the complaint is required. Alternative means of fiing
complaints, such as personal interviews or a tape recording of the complaint, will be made
available for persons with disabilities upon request

The complaint should be submitted in writing by the grievant and/or his/ner designee as soon
as possible but no later than 60 calendar days after the alleged violation to

Ryleigh Enteriine
Ripley Town Clerk
14N State St
Ripley, NY 14775
or

ripleytowndlerk@ripleyny gov

‘Within 15 calendar days after receipt of the complaint, the ADA Coordinator or his/her designee
will meet with the complainant to discuss the complaint and the possible resolutions. Within
15 calendar days of the meeting, the ADA Coordinator or hisier designee will respond in
writing, and where appropriate, In a format accessible to the complainant, such as large print,
Braille, or audio tape. The response will explain the position of the Town of Ripley and offer
options for substantive resolution of the complaint.

If the response by the ADA Coordinator or his/her designee does not satisfactorily resolve the
issue, the complainant and or hisiher designee may appeal the decision within 15 calendar
days after receipt of the response to the agency head or his/her designee.

Within 15 calendar days after receipt of the appeal, the agency head or his/her designee will
respond in writing, and, where appropriate, in a format accessible to the complainant, with the.
agency's final resolution of the complaint, or indicating that the matter has been returned to the
ADA Coordinator for further action. If further response is indicated, the complainant will be
contacted within 15 calendar days

Al written complaints received by the ADA Coordinator or hisiher designee, appeals to the
agency head or his/her designee, and responses from these two offices will be retained by the
Town of Ripley for at least three (3) years




Seconed by Councilman Swoap and carried unanimosuly. 

SECTION 504 COORDINATOR 

Councilman Chimera introduced the following resolution:

[image: image3.png]SECTION 504 COORDINATOR DESIGNATION RESOLUTION
RESOLUTION NO. 63-2026
DESIGNATION OF SECTION 504 COORDINATOR

WHEREAS, Section 504 of the Rehabilitation Act of 1973 prohibits discrimination on the
basis of disability in programs and activities receiving federal financial assistance; and

WHEREAS, the Municipality of the Town of Ripley receives federal assistance through
the Community Development Block Grant Program; and

WHEREAS, municipalities with fifteen (15) or more employees are required to designate
a Section 504 Coordinator;

NOW, THEREFORE, BE IT RESOLVED that:
Ryleigh Enterline
Ripley Town Clerk

is hereby designated as the Municipality's Section 504 Coordinator and shall be
responsible for coordinating compliance with Section 504 requirements.

Adopted this 23rd day of July, 2026.

Chief Elected Official

M‘Bza,— k U—

Municipal Cle rk

Fiom e




Seconded by: Councilman Swoap. 

ROLL CALL VOTE: Councilman Chimera YES, Councilman Janes ABSENT, Councilman Lyon YES, Councilman Swoap YES, Supervisor Pless YES. Carried. 

EQUAL OPPORTUNITY EMPLOYER UPDATE 
Councilman Chimera made the motion to adopt the following Equal Opportunity Employer updates for the Town of Ripley: 
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PURPOSE
To provide equal employment opportunty in ciect employment with the Town of Riply.

PoLicY
Itis the policy of the Town of Ripley o provide equal opporturity 10 al of ts employees and
appiicants for employment and to assure that there shall be no discrimination against any
person on the basis of race, color, relgion, creed, national origin, sex, age, physical of menial
handicap, marial sialus o polical belefs unless related 1o a bona fide occupalional
requirement

To tnis end. the Town of Ripley wil take afffmative actions 1o equalize opportunity for
‘employmen at al levels of operation for those ciasses of people wno nave tradiionally been
Genied equal opportunity - minorty group members, women. and the handicapped; and the
Town of Ripley recognizes an obligation to make reasonable accommodations 1o the known
physical or mental Imiations of an othenwise qualfied handicapped applicant or employee
Unless the accommodation imposes an undue hardship.

All applicants for employment with the Town of Ripley will be recrited from the reasonably
available labor market and evaluated on each person's indiidual qualfications and aviltes.

Al Town of Ripley employees shallbe afforded equal employment opportunity during teir terms
of employment and are guaranteed protection against retaliation for exercising any legal or
adminisrative procedures to secure rights to equal employment opportunity or tesifying on
behalf of someone eise doing so.

Adoption of this document reaffirms the Town of Ripley's policy of nondiscrimination in
employment, including but not limited to the following

© recnutment -+ promotion
+ selecion .+ anster

© placement .+ dsopine

© testing + demotion

© taining + iayoffand termination

All supenvisory personnel are responsiole for and shall be commitied to achieving and
romoling equal employment opporunity with the Town of Ripley and implementing this equal
‘employment opportunity policy.

ASSIGNMENT OF RESPONSIBILITY
Primary responsiiiy for the development, implementation and maintenance of procedures in
accordance wih his equal employment opportunty poiiy s assigned to

o wil serve as tha equal opportuniy offcer and wil conduct periodc reviews of the Town of
Riniy's personnel acon to ensurs fht ihe polcy of eaual opporiuniy is being adhered 1o and
Wi hbld uarery saual opparunity meelings Wi the town board to apprise hem of progress
nc of any developing problems forwhich remedialacton would be appropriate.

“The Town of Ripley Board hereby directs all employees of the Town of Ripley engaged in any
phase of employment, inciuding but nt imited to the following:

51




[image: image5.png]© recutment + promotion
selection © transter

+ placement + dscpine

© o testng + demotion

© wamng + laoffand temination

to take appropriate steps to ensure that employment opportunites with the Town of Ripley are
offered on an equal basis o all without regard to racs, color, sex, creed, relgion, national origin
age. physical or mental handicap. martal status, or poltical belifs unless such distnction is @
bona fide occupational qualfication

IMPLEMENTATION

“The Town of Ripley will implement this policy and Tl VIl of the Civil Rights Act of 1964, by
means of the Equal Employment Program otined below. This program s drawn fo_the
Specifications and standards established by Presidental Exectiive Orders 11246 and 11375,
Which are described in Part 60:2 of the Codo of Federal Reguiations (ssued by the Office of
Federal Gontract Compliance, U.S. Depariment of Labor) and the Montana Human Rights Act
(Titie 49 MCA).

“Tnis policy shall be comprehensive n ts range. The Town of Ripley shall make goad fath effots
to implement this policy. Procedures adopted wil incude, at a minimum:

+ evaluate al current employment practices for evidence of discrminatory effect. \Where
Such practices are found to be discriminatory i their effect they shallbe modified so as

to excise any discriminatory effect

+ remedy any unwarranted instances of under-ulization of women, minoriies, and other
Incividuals who have traditionally been the vicims of discrimination

+ develop training and upgrading procedures which will enstre full consideration for those:
classes of people who have taditionally been denied equal opportunity -~ minority
group members, women, and the handicapped — in any fulure employment
‘opportunities with the Town of Ripley)

. seek out those who have been denied equal opportunity as appicants whenever
vacancies occur,

+ disseminate the substance of this policy on a continual bass through writen natice to
all employees, recrutment sources and other nterested persons and organizations;

+ provide equal pay for equal work

. apprise all contractors and subcontraciors of their affirmative action responsibities in
all contracts awarded by this juisdicton;




[image: image6.png]- ensure compiance wih al applicable federal and state equal employment
requirements;

+ include the following clause in all vacancy announcements:
We are an Equal Opportunity Employer.
+ provide assistance to members of protected groups in complting appliations:

+ provide assistance to individuais needing help in meeting training and educational
qualiications forjob vacancies whenever possible;

- apprise all employment referral agencies of the substance of this poicy in order to
facitae referral of qualfied minories, women and handicapped individuals;

- post EEO posters in conspicuous places on the Town of Ripley premises;

+instruct all supenvisory personnel in the required procedures folowing an EEO
complaint;

+ inform allsupervisory personniel o thei duies and responsibiies with respect 0 equal
employment opportunity; and

+inform all employees of the Town of Ripley’s commitment 1o equal employment
‘opportunity and of hei rights and remedies under the law.

EFFECTIVE DATE

This polcy shal take fect upon affirmative vote of the Ripley Town Board.
Signature

Tte_Toun S<pruse

pate__ 1] 23/2¢




Seconded by Councilman Lyon and carried unanimously. 

PROCURMENT POLICY UPDATES

Councilman Chimera made the motion to begin the process of updating the Town of Ripley Procurement Policy in order to meet Federal and State Compliance guidelines under the counsel of the Town of Ripley Attorney. Seconded by Council Swoap and carried unanimously. 

MOTION TO ADJOURN

Councilman Chimera made the motion to adjourn. Seconded by Councilman Lyon. Carried. 

Meeting adjourned at 10:08 a.m
Respectfully, 
Ryleigh Enterline, Town Clerk 
Stbm07232026

